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Report Guide

Referance Standards

{Guidelines for Chinese Corporate Social Responsibility Reportingd . {Social Responsi-
bility Guidalines for Chinese Industrial Enterprises and Associations) . {Anhui Industrial
Enterprise Social Responsibility Guidelines}

Reliability Assurance

The campany warrants that this report containg no false statements, misleading statemants,
or material omissions, assuming full responsibility for the authenticity, accuracy, and com-
pleteness of this report.

Organizational Scope
This report covers Anhul ARN Group and its joint ventures, wholly-owned, and controlled
subsidiaries.

Reporting Period & Frequency
This 8th CSR report covers January 1—December 31, 2024. Some content extends bayond
this period for continuity. Published annually.

Report Formats
Available in simplified Chinese and English. Distributed as PDF (downloadable from the
company website) and printed coples (for internal uss; request via csr@@aqarm.com).

Data Notes
Financial data comes from audited staterments; other data from statistical reports. All mon-
atary higures are in AMB unless spacifed.

Abbreviations

To facilitate concise expression and readability throughout this report, "Anhul ARN Group
Co., Ltd' may be referred to as 'ARN, 'Group', or ‘Company”. The Group's major companies
are designated as follows:

Full Name of Subsidiaries Full Name of Subsidiaries

Anging TP Goetze Platon Ring Co., Lid ATy Anhul Husnming Pracision Control Co., Ltd  AHM

Anging TP Powder Metallurgy Co., Ltd.  ATP  Anging TP Engine Plastic Co., Lid. ATEP
Anging ART TP Piston Co., Ltd. AAT  Samsung SO-ARNCTen) Power Bettery Co., Lid. SAPB
Anging TP Gostze Liner Co., Lid ATGL  Feders-Mogul ARM Ungingl Powder Metshoy Co, Lid.  FMAP
Anging TF Goetze Engine Co., Ltd, ATGE  Anhui Tsusho Logistics Co., Lid ATL

Anging Scherdel Automobile Perts CoLid. AP Alsin Anging Automotive Parts Co, Lid. AAAC
Anging ARM Auto Trade Investment Co.Ltd. A&l TPRARN (Anhul) New Energy RED Co, Ltd. TANE

Anging Ring Mew Auto Parts Co. Lid. A Anhul ARN Digital Intelligence Co., Ltd ADI
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The automotive industry is a pillar of China's economy. In 2024,

China’s automotive sector achieved new heights:

* Global leader in auto production & sales (16 consecutive years)

+ Global leader in new energy vehicle production & sales (9 years)

= World's top auto exporter (2 consecutive years)

Auto parts form the foundation of the industry, enabling sustainable

growth amid intensive technological innovation.

ARN group has specialized in auto parts for 56 years. QOur core
products lead in technology, quality, and sales in China. Globally,
we supply over 30 countries including Europe, America, Japan,
South Korea, Southeast Asia and South Africa, certified by NDRC

and MOFCOM as a National Auto Parts Export Base.

Guided by the Innovation-Coordination-Green-Opennass-Sharing
development principles proposed at the 18th CPC National Con-
gress, ARN embraces these as our CSR compass. We deepen
global collaboration on China's modemization path, demonstrating
our sustainability commitment to set industry benchmarks and drive

positive impact.
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Akl ARMN Group Co., Ltd,
2024 Corpaorate Social Responsibility

Statement

Pan Yixin chairman
Anhui ARN Group Co., Ltd.
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Dear Stakesholders,

Thank you for your attention and support regarding Anhui ARN Group Co., Ltd's fulfillment of
social responsibilities and sustainable development. This marks the ninth Corporate Social
Responsibility Report released by our company.

I 2024, amid a complax and volatile global economic landscapes, the automotive iIndustry nenvigat-
ed challenges and opportunities through continuous innovation. Driven by technological advance—
meant, the Group adhered to stringant quality control and cost optimization, overcoming develop-
mental hurdles while consolidating strengths. The annual sales revenus reached 11.451 billion
yuan, with tax contributions of 498 million yuan. The Group was honored as a Mational Top-tier
Smart Factory, Anhui Outstanding Private Enterprise, and ranked among Anging's Top 30 Tax
Contributors.

We remain committed to developing cutting-edge technologies and serving the nation through
industry. A strong nation fuals thriving industries. Upholding a high-antry strategy, the Group
embraces "open cooperation and indepandant innovation,” integrating global expertisa to provide
advanced products for China's automotive sactor. In recent years, the Group acceleratad digital
transformation and supported vertical industries like automotive and equipment manufacturing
with full-scenario digital solutions, enhancing social productivity.

People-oriented values define our caring corporate culture. With over 7,000 employess, the Group
integrates social responsibility into strategic planning and daily operations under the principles of
*innovation—driven development, coordinated growth, green orientation, open govemance, and
shared future.” We activaly fulfill responsibilitias to customers, emplovess, partners, communities,
and the anvironment, building a principled, accountable, and compassionate organization dedicat-
ad to sustainablea governance,

Growing the enterprise while giving back to society remains our pledge. In 2024, the Group con-
tinuad initiatives like educational donations, poverty alleviation, and blood donations. Despite a
challenging job market, we stabilized amployment opportunities to promote social harmony.

2025 concludes the Group's 14th Five-Year Plan and heralds a pivotal year for new break-
throughs. Guided by Xi Jinping Thought on Socialism with Chinessa Characteristics for a New Era,
wa will implamant the spirit of the 20th CPC Mational Congress and its plenary sessions. Embrac-
ing new development philosophies, we will cultivate advanced productive forces, accelarate trans—
formation, and pursus a dual-circulation strategy to achiews high-guality growth—advancing from
national leadership toward global excellence.

i
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2024 Corporate Social Responsibility Report M TROOUC THOM
About Us
Anhui ARN Group Co., Ltd. is a group enterpriss specializing in the R&D, production, and sales of Futura commitmeants center on leveraging technological innovation for sustainable growth
key engine components and new energy vehicls (NEV) parts. Adhering to the philosophy of "Inno- to establish globally compstitive auto parts supply leadership, thereby driving industrial

ing high-quality products and sanvices to global clients while actively fulfilling social responsibili-
ties and promoting sustainable industry developmant .

The company's product portfolio includes core components such as piston rings, valve seats and
guides, power batteries, and aluminum alloy structural parts, with leading industry positions in
both technology and market share. In 2024, it achieved sales revenue of ¥11.451 billion and paid

taxas amounting to ¥498 million 7 Bﬁ 3 8
. Mational /industry
With 7 777 R&D Accumulated Patents

02 employees, including R&D personnel covering six major fields (new energy, darie o

machinary, electronics, electrical engineering, materials, and thermal managemeant), the company
developed 34 projects in 2024 with RAD expenditures exceeding ¥220 million. It holds 788
patents to date . The company co-established the MNational Enginesring Research Canter for

Superhard Materials and Products and operates 20 provincial R&D platforms, including the Anhui 1 National Excellence
Provincial NEV Parts Engineering Research Center. It has led or participated in formulating 38 Smart Manufacturing
national (industry) standards and undertaken 7 provinclal major projects. Postdoctoral R&D Station Model Factory
The company's core products occupy a dominant share in the domestic market 2024
Aluminem Inchssion
Cyfinder Liner Valve Seat OEM Pistan Ring OEM
70.0% 07.4% 55.7%
Market Share Market Share Markat Share

Product Application
Autornobile, New Energy, Asrospace and other fislds

Product Service
Toyota, Suzuki and other famous enterprises

International Market

Products are exportad to Japan, Korea, Europs and
the United States, atc.

r
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Product Recognition

MNational Automobile Componants Export Base Enterprises
2024 Awarded the title"Mational Excellent Intelligant Factory”
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Organization Structure
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Shareholders' Meeting

Board of Directors

Executive Management

The Company strictly adheras to the provisions of the Company Law and its Articles of Asso-
ciation, establishing a8 modem corporate governance systam comprising the Shareholders’
Meeting, the Board of Directors, the Board of Supervisors, and the managerial team. This
structure features a clear division of responsibilities, well-defined roles, and an efficient oper—
ational mechanism characterized by synergy, scientific decision—making, and mutual checks
and balances among the authority, decision-making, supervisory, and executive bodies. This
solid foundation underpins the Company®s sustainable developmant.

As the supreme authority of the Company, the Sharsholders’ Meeting exercises deci-
sion—-making power over major matters in accordance with the law, including business poli-
cies, investment plans, financing strategies, and profit distribution, ensuring the full protection
of shareholders’ rights and interests .

The Board of Directors, composed of 9 directors, is responsible for formulating corporate
strateqy and reviewing significant issues, driving the Company's long-tarm and staady
growth .

The Board of Supervisors, consisting of 3 supervisors (including 1 employee representative),
indapendently parforms supervisory duties to safeguard the legitimate rights and interasts of
the Company and all employeas .

First Line  Functional Department
ldentify, analyze, and manage depart-
mental risks; exscute critical intamal
controls

Second Line Management Committes
Owverses intarmal control Implamantation;
identify deficiencies; propose improve—

ments

Third Line  Audit & Supervision
Conduct multi-dimensional audits
(self-assessments, special audits, exit
reviews) to identify control gaps and
major risks; track remediation prograss

U T RIS TR
Compliance & Integrity
Compliance
Threa-Tier Risk Governance Framework Whistleblowing Management System

To strangthen corporate integrity governance
and protect amployee rights, the Group has es—
tahilished a comprehensive standardized systam
covering the entire process from report recep—
tion, varification, handling, to adjudication. Mul-
tiple channels (e.g., email, mailbox, phone,
websits) ensure accessible reporting . Whis—
tleblower information and content are strictly
confidential; retaliation is prohibited. Re-
al-name raports are prioritized with timely
feedback to safeguard whistieblowers' rights .

Zero Viclation Record

During the reporting period, ARM Group strictly
complied with the Law of the Feople’ 5 Rapubilic of Chine
an the Administration of Tax Collection and rel-
evant regulations, fulfilling tax obligations with—
out any adminkstrative panalties or violations . It
also maintained a zero-violation record across
multi-dimensional supervision (e.g., Minkstry of
Commerce, NDRC, SAMR), ensuring oparational
compliance .

Sustained Tax Credit Rating: Class A (highest accreditation)

Intagrity

ARN Group embeds integrity in all operations, establishing it as the comerstone of sustainable
growth. We honor all contractual obligations with clients and suppliers, rigorously opposing fraud
and unathical conduct to foster fair , transparant business ecosystams.

We strengthen supplier compliance frameworks by
explicitly mandating requirements across business
ethics, anticorruption, antitrust, data privacy, and infor-
mation security, establishing binding commitments
through formalized Code of Conduct sign-off protocols.

Strict Contract Adherence:
100%% Fulfillment

L L AL MR
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Innovation-Driven
Tech-Convergence and Digital Integration for
MNew—CQuality Manufacturing;

Coordinated Development
Co-Building a New Home for Shared Growth

Green Orientation
Carbon Exploration for a New Industrial Land-

. SCAPE;

Open Governance
Embracing Diverse New Partnerships

Shared Future
Co-Forging a Goodness—Orianted New Industry

ARM Group advances sustainable development under Prasidant Xi Jinping's

Five-Fillar Devaelopment Philosophy{innovation,Coordination, Grean, Opan-

ness. Sharing).By advancing practice and infovation in the following frve key

aregs——Innovation=D0Driven, Coordinated Development,Green Onentation, Open

Governance, Shared Future. We holistically address the axpectations and da-

mands of stakaholdars to battar drive sustainabls corporate developrmeant.

ARM Group hes established a threa-tiar sustain-

ability governance framework: Chalr: Group General Manager

Stearing Committes formulates strategic direction  Members: Group Executives
Mansgament Committes oversass priority imple—
rmantation
Chalr: Director of HR & Sustainability Comnittes
Cparations Group exacutss initiatives across busi-
) Members: Subsidiary Management Repressniatives,
NeES Lntia Office Directors of All Committess
This integrated structure defines clear roles, re—
porting relationships, and igsuse Managamant pro-
tocols for sustainability matters, anhancing organi- Lead: Director of Sustainabillty Office
zational effectivensss. Members: Sustainabllity Office Staff
CER COfficers of All Comimittess

Company—level CER Cfficers
CER Report Editorlal Taam

In 2024, the Corporata Strategy & Sustainability
Departmant was astablished with dadicated CsH

profassionals.

Accountability Framework

Functional Committes System
ARM Group operatas seven specialized committeas with dafined mandatas:

Finance & Investmeant Oversight Committes:
Accountable for hinancial strategy, operational liquidity, risk governancs, M&A, and tax compliance

Technoloegy Innovation Commitiee;
Leads technalogy roadmap planning, R&0 advancemeant, and commearcialization of innovations

Digrtal Transformation Committes
Govarns digital platforms and intelligant managameant systams

Manufacturing & SCM Committes;
Mansgas end-to—end supply chain operations: vandor devalopment, procuramant, import/export

Sales Management Commitiees;
Overseas integrated sales Ifecycle (presales to aftersales), including strategy execution and cliant
retanticn

HR & Sustainability Committes:
Diracts HH strateqgy, amployves ralations, corporate culturs, philanthropy, and community support

EH50 Committes
Ensuras emvironmeantal stewardship (energy optimization), safety compliance, quality assurance,
and stable product supply
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Responsibility Implementation Responsibility Integration

Stakeholder Engagement & Materiality Assessment

Stakeholder Participation Framework

ARM Group prioritizes multi-channel stakeholder diaslogue to cultivate mutual trust, systematically
mﬂmﬁng concerns and expactations through structurad engagemants to deliver timaly, substan—

Capacity Building Framawork
ARM Group prioritizes systematic capacity building through:
* Quarterly sudits of departmental CSR systems/parformance

* Regular assessments using 150 26000 KPis
* Multi-stakeholder engagement forums
This structured approach cultivates accountability—driven corporate culture while institutional-

Communication Channels

| *Ethical & Compliant Opersations

| » Public—privats Diskogues

iZing & e CER metrics frameawork to reinforce axecution bilitias. Government & Regu- rl ovation—Driven Devel
ng & comprahens capa ki & nn ED:;'_‘E' M:met _:mkwmw
Lﬂ'.:ﬂ o-Economic noemeant |
Weekly Alignment: Task deployment for routine CSR operations “Product Eafety & Gl » Executive En
Manthly Optimization Forum: Cross-functional process refinement and best practice sharing -Competitive Pricing & Services |~ ©RM System Optimization
Customers *Product Technology & Innovation | BH'NI mE” MI
Py £ ¢ Leadership daiberstion on ratertel ESG topics (CEO/Committes Heada) *Supply Chaln Steblity :Eﬂlhllllﬁ'llﬂrwlmtl;&mmm
Annual Reporting & Disclosure: GRI-compliant report compilation and public dissemination : :
*Managing Occupational Health
and
Parformance Managameant Systam ﬂlmmtaﬂmamlﬁﬂw' "mm [ Emﬂﬁﬂ ﬁatlm‘at:ﬂm Surveys
Empiloyees *Advancing Employes EdLu:Elﬂnn, - oyee Listening Sessions
ARN Group elevates CSR management as integrated governance refinement, enhancing Training, aad Gareer Development | > Estebilshed Empioyee Grievance Channels
gystems by: *Promating Work-Life Harmony
*Bupporting Vulnerabde Grou
* Innovating metrics/weighting//protocols using historical insights ; o
= Embedding material ESG KPis into unit evaluations T e e
Lirik | tl ance—based and Compliance
. ng results directly to perform pay “Enhanced Risk Management and | > Ganeral Mesting of Sharchoklers
To advance accountability culture, we optimized incentives for enterprise-wide engagement. Investors and Strate— | Control » Board of Directors
glc Partners «Asset Praservation, Value En- | » Annual Report / Interim Report
hancement, and Profitability Im- | » Sustainability Report
provemsnt
Training facilitation & engagament *Global Business Expanalon
The Sustainability Office drives our sustainable development initiatives by -
“Integrity and Ethical Conduct
* Dissaminating specialized expertiss _Lﬂnﬁ-&rm Perspective and | - Bl
Buppdiers Collaboration for kMuteal Succass Confannce
* Developing and implementing tallored CSR training programs Pl “Building & Responsibie Supphy | = Mutusl Exchange and Site Visits
* Organizing mandatory employes participation Chain
* Cultivating snterprise—wide responsibility culture”
*Driwing Industry Advancement = Paer Forum
industry Assoclations | *Product Technology and Innova— | » Industry Sta
tom = Industry Best ::ﬂm Sharing Sesslons

*Corporate Soclal Inltiatises

*PFhilanthropdc Contributions -
Soclal Medla & Gen- :&:{:;L“'t"' Devalopment Part- | .. pyblic Communications via Corporate

aral Public

*Ermdronmental Stewardship
sIndustry Inslghts and Sustainable
Growth

Website and Social Medla Flatforms
= bdadia Interviews
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May 2024: Party cadress participated in Anging's "Party  Jul 2024: ARN convened CPC Mamber Sssembly oom-
HEtory & Discipline™ axemplary fraining program mamorating the Party’s 103nd annivensary

Hov 2024: Annual comparate sports gala held
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Responsibility Integration

Identification of lssues
ARM Group integratas core stakeholder expectations into corporate governance to steer sustain-
able development.
Aligned with Chinese CSR reporting standards, we conducted an anonymous materiality survey
BCrOSS government, customers, investors, distributors, suppliers, and the public.

Key Outcomes:

ldentified 25 material issues from 1,512 valid responses
Committed to regular disclosurs of prioritized topics
Process refined annually to enhance accountability
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22 Local Economic Dewel-  18.0ccupationsl Health and
cprment Support Safety Managemeant

23 Phillanthrople Inftlathves 18 .Compenaation, Banasfrts
24 Industry Advancemeant  and Rights Protection

Promotion 20. Professional Developmeant
258.Auwral Revitalization En—  and Value Enhancament
gagernant 21 Employes Care Programs

1. Organtzational Structures &
kanagement Systems for
CSR Implamentation

2. Bitakseholder Engagement
and Collaboration

15. Eco—Friendly Rew histerial
Spurcing

16. Pollution-Free Manufac—
turing Process Optimization
17. Grean Supply Chaln

Mansqgament System

Relevamnt Significant

7. Product Cuality and Safety
AnErEnce

& Confinuous GQualty improvemant
8. Stable Supply and Demand
Fulfilimant

10. Remponsive Senvice & Com-
plaint Resciution

3. Ethical and Comgllant Operations
4, Migprrest with Mol Dewsdepe Prioeies
5. Global Business Expansion

B. Induesirial Chals Synesqy Developsian
1. Produst and Technologioal Inncvaion
12, rintion Inoanthe: Mecranisms
13, Green Prockict Development

14, Dighal Transorrrstion for Emerprise Lipgrade

Critical

Importance to Corporate Commercialization Strategy

RESPONMSIBILITY MAMAGEMENT

Social Responsibility Topics & Categorization

Governance & Accountability

1. Organizational Structure & kanagement Systems for CER
Implementation

2. Brakeholder Engagemant and Golleboration
Economic Parformancs

3. Ethical and Compliant Opsrations

4. Alignment with Mational Development Priorities
5. Global Business Expanalon

4. Industrlal Chaln Synergy Development
Product & Service Stewardship

7. Product Cuality and Safety Asaurancs

8. Continuous Causlity Improvemant

8. Stable Supply and Demand Fulfillment

10. Responshe Sarvice & Complaint Rezohrtion
Responsible Innovation

11. Product and Technodogical innovation

12 innovation Incentive kdachanisms

13 Green Product Developmeant

14. Digltal Transformation for Enterprise Upgrads
Emvironmental Stewardship

15. Eco—Friendly Raw kisterial Scarcing

16. Poliution-Free Manufacturing Proceas Optimization
17. Grean Supply Chaln bMansgemsant System

Employea Wallbaing

18.Ocoupational Health and Safaty Management

19 .Compenastion, Banefits and Rights Protaction

20. Professional Development and Value Enhancemeant
21 _Employes Care Programs

Soclal Commitmeant

22 Local Economic Development Support

23 Phllarthroplc inktlathes

24 Industry Advancemnent Fromotion

25 Rural Revitalization Engagement
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CSR PERFORMANCE | Innovation-Driven

MNew—Quality Manufacturing via Tech Convergence & Digital Integration

Key indicators for 2024

Total Investment  New Energy Investment  Proportion of Total

838nmillion 739million 88.24%

17 18
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CER PERFORMANCE

Technology Empowerment
Innovation Catalyst

Technology Innovation Strategy 21
Building Innovation Capabilities 22
Conversion of Technology Innovation 24
Patents Achievements 26



Deepening Transformation & Collaborative Innovation

We consolidate laadership in intemalcombustion angine (ICEtechnologies while advancing gresn
enargy transition solutions. Ourfuture breakthroughs will focus on humanoid robotics applica=
tiors and low-altituds mobility systams.
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Robust Innovation Ecosystem
ARN Group has established a comprehensive R&D

managemant system centerad on its Technology Inno- it

vation Committes, with collaborative participation from

product technology departments across subsidiaries, v

the New Ventures Development Division, and TANE e~ — Sy e
R&D Company, advancing both internal combustion

engine (ICE) and new enargy vehicle (NEV) tachnolo- Secastary o T —

gies to underpin sustainable enterprise growth,

Innovation Governance Reform

Aligned with corporate stratagic planning and technology roadmaps, ARN Group has institutional-
izad frameworks including the Innovation Achisvemeant Evaluation Procedures, Outstanding Inno-
vator Recognition Program, and Intellectual Property Incentive Regulations—systematically
enhancing technological capabilities while stimulating innovation vitality across the organization.

ESTABLISH CROSS—FUNCTIOMNMAL TASK FORLCES
Streamliining resource allocation to drive innovation, enhancs
operational efficiency, and strengthen problem—solving capa-
bilities

LAUMCH INMOVATION ACHIEVEMENT AWARDS
Motivating technical talent through recognition programs,
cultivating & culture that champions breakthrough innovation

DESIGHATE PRINCGIPAL & SEMIOR TECHMNIGAL FELLOWS
Empowering technical leadars to leverage their axpertiss in
sdvancing core technological advancements

In 2024, ARMN Group executed 217 R&D projects, with 38 receiving the Qutstanding Innovation
Award. These initiatives also led to the designation of 2 Principal Technical Fellows and 8 Senior
Technical Fallows.

Laboratory Infrastructure Development
The R&D Canter has establizshed a dual-track simulation-testing platform architecture, providing
a rabust foundation for technological innovation through integrated virtual validation and plysical

verification capabilities.

Simulation Laboratory

FACIEIT
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Core Process Capability Development

Developed

S1% Advancad Surface
Tachnologies

Copper
Plating Tin Plating
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R&D Platform Development

Adhering to our principle of "Strengthening Technological Innovation, Developing High-Tech
industries, and Achieving Industrialization”, the Group concentrates on major projects and criti-
cal industry challanges. We are dedicated to building cutting—edge RED innovation platforms,
focusing efforts on core technology breakthroughs, and comprahensively enhancing independeant
innovation capabilities. Over the past three years, we have achisved significant milestones.
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1 National Engineering Research Center for Superhard Materials & Products
1 Anhui New Energy Vehicle Components Engineering Research Center

3 Anhui Engineering Technology Research Centar

20 Anhui Technology R&D Platform

1 Leading Mational-Level R&D Programs

2|_aaurng Provincial/Ministerial-Level Rasearch Initiatives

3 Provinclal & National Science Progress Awards

11 Provincial New Product & First-Set Major Technical Equipment Certification
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Conversion of Technology Innovation

development of Thin-walled valve seat technology
development of needle liner technology
development of high thermal conductivity duct
develcprment of high wear resistant coafing technology for pistan fings
Lost foam application

development of integrated caliper tachnology
development of hollow shaft technology

Developrment of "plastic instead of mets™ resn gecket [ Bl b
Advancing resource—sefhcient technologies, eco-materials adoption, and circular systems imple-

““““g
]
E
:

Lightweighting enables ICEV emission compliance

Increasad vehicle mass elevates fusl consumption and impairs drivability, whersas a 10% weight
reduction achisves 5% faster 0-100km/h acceleration, and every 100kg mass decreass reduces
CO3 amissions by 5-15g/km (validated per WLTP tasting protocols).

Vehicle TYD®  reduction Target reduction target  reduction targst

ICE Passenger Vehicles 10% 18% 25%
L1 BEV Passenger Vehicles 15% 25% 5%
Buses 5% 10% 15%
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As & leading automotive componants anterprise, we drive growth through techinological innovation,
maintaining sustainad high-level R&D investment to elevate technological barriers and ensure endur—
ing product leadership.

Developed 23 product categories encompassing 78 new variants in 2024.

5
- S (F &

Hollow haft el SR .0 Balance valve
Ja Circle itor Explosi -
Disgonal shaft bt il el p‘_ﬁ eri One pisce caliper
Soft and Hard
Solid shaft housing Walding rirg g Overflow valve | Split type calipar

Motor fiald Electric control fiekd Battery pack field Chassis Field

s
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Responsibility Stewardship/Patents Achievements
Responsibility Stewardship

{:nnsistulithr upholding sustainable development principles, we actively
undertake mission—-critical RED initiatives, demonstrating our commitment to
responsible technology and green transformation.
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Patents Achievemeants
Anhul Provincial Outstanding Patent Award

Invention Patent

178

Litility Model Patent

608

Mesw Product Certification

42

Mational Key New Product
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Digital Intelligence Integration
Empowering the Industry

Comprehensive Overview of Digital- 29
Intelligence Integration

Blueprint for Strategic Actions 29
Smart Visual Platform 31
Innovative Application Practice 33
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Digital intelligence Integration Empowering the Industry

24

Comprehensive Overview of Digital Intelligence Integration

As the policy and technology environment matures, digital transformation has bacome an
indispensable development choice for enterprises. In the reform of the new ganeration of
information technology, the development of digitalization and intelligance has also promot—
ed the upgrading and transformation of the industrial structure.

"123" action plan, ARN promotes the desp integration of business and systams, recon—
structs the traditional industrial value chain with digitalization as the core, cultivates new

quality productivity, and achisves a leap in industrial capacity and sustainable development.

ARM has developed 47 industrial apps in 2024 about digital transformation, , obtained 34
softwara copyrights , applied for 49 invention patents, and won 2 national honorary
awards , 4 provincial awards, and 2 municipal awards, for a total of 8 awards, such as *
Mational Excellence Smart Factory ™, ¥ National Smart Manufacturing Demonstration Fac—
tory ™ , ™ Anhui Provincial Regional Industrial Intarnet Platform * , and "2024 China Industrial
Intarnat Outstanding Application Award * .

Blueprint of Strategic Actions

A blueprint to guide action

Drigital Pracurement

T T

Digital Cumly

I Pra i
ure

Promote the group managemeant of sach platform according to the bluaprint
* Complata the three modulas of procuremeant, marketing and security in 2024

. — it bt ity
E-“ﬂ‘-?ﬁﬁnmﬁﬁ.rnmﬁ
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The two platforms are interconnected

Information Management Platform (IT | Industrial Internet Platform ( IT+0T )

syaten Connectivity Banage

Managemeént Industrial Internet
infarmation platharm Plattorm
ERP an tho com 1 o = Diata MO as tha cons
Manage prod.ction, " TN Manage the pacple, machines, [k
supply, salns, parmonnal, h s, ensdronment, |0 |
financs and matarials and msasrsmant i tha

in busineas opanations

Ral Financa
e &

Reduce Costs
Increase Efficiency

Guality T Meriser
..

Three modes to complete the establishment

Discrete Processing Process processing Process Assembly

Process management, Procass managsment, Material meanagemsnt,
batch traceabllity mibxed traceabdlity single product traceabiity



Smart Visual Plattorm

The cors achisvemants of ARN's Industrial Intarnat Platform in 2024 Digital dashboard:

Actual output and achisvermant rate

Platfoms capshillties. heva Incrasead Abnormal distribution map: GIS map shows the

A national-level smart factory for the entire industrial chain of key automotive parts | an distribution density of abnormal workstations
excellent project of the Ministry of Industry and Information Technology), and was awardad Energy consumption dashboard: Displays real—time
the title of Mational Smart Manufacturing Demonstration Enterprise and the * China Industri- anergy consumption by region / equipment type

al Intarnet Outstanding Application Award * Material completenass warning: Displays the mate=

rial shortage work order and the estimated impact
on production capacity

Breakthrough in production efficlancy R P T

Through the in-depth application of the 5G+ platform, production efficiency has increasad

by mors than 30% , production energy consumption has decreased by 209 , per capita chenges
efficiency has increased by 25% , and annual electricity bills have been saved by & million
yuarn; the monthly output of pistons has exceaded 2.7 million; Realize deap integration of multiple systams by antaring data into tha lake

Break through the barriers of ERP, MES, QMS, PLM and other systems to build a full-process
Deapening of industrial chain collaboration data resource pool covering RE&D, manufacturing and logistics.
The platform has access to 70 regional enterprises and 688 industrial equipment , driving _ HR R
suppliers’ product defect rate down by 3% and improving staff efficiency by 10%5 ; 34 SRM  Pro. I'?:r-_'.]::-;__.-r HI.,I.L%.I.W,;::'_E ;_.'“_',_r:]]i':.__, e
industrial models have been formed to empower upstream and downstream enterprises; F!:'I_jwi].:ili” Management M_..L“IH“HT im:m!?.-*-::im L;_Th;.‘
Innovation and aconomic banafits » o e i o [ '.-".'.'-I'l-.' IOUES
The comversion rate of innovative achievements exceeded 80% , and new product sales - L. ' : "% Management
excaadad 2.5 billion yuan; the annual banafits of digital transformation exceaded & million _ ' P - .
yvuan, helping to boost sales revenus 1o 11.45 billion yuan in 2024 . l*'.. f . : L

AT ALTETTE

brame

Purchase Sale Finished product warehouse
data 1s stored In the lake
(ihed o =
L I B AT Ihe data entry rate increased to 36%
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The Grﬂup'sgl.'l.:.:cluctiﬂn saving performance reached

The group invested RMB
in smart manufacturing projects
The Group’s annual cost improvement through smart

manufacturing projects exceeded

st mecifgti,
s

d

illustrate:

1. Developad 19 sets of automation aguipmant
and 8 process connections;

2. Real-time monitoring of 23 quality factors to
prevent abnormal outflow,;

3. Launched 18 dashboards to optimize produc-
tion managemant and promote departmental col-
laboration.

2024

1.0 Efficiency improvement saves 35 paople;

The improvement amount is 1.2 million yuan.

illustrate:

1. Industrial robots automatically pick up and
place materials instead of manual loading;

2. Use digital tracking dewvice to achieve raliable
material dischargs;

3. Equipment human-machine configuration:
changed from 1 machine /1 person operation to
2 machines /1 person oparation.

2024

Staffing changed from 24 people (RMB 251,600 /
month ) to 12 people { RAMB 125,800 / month ) ;
Raduce 12 gperating parsonnel.
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Joint venture( ATG ) : Improvement of magnetically controlled arc filter Joint venture ( AAT ): Improved efficiency of piston production line

illustrate: illustrate:

1. Improved loading method: 1. Adjust the processing procedures, reduce the
The 3- cylinder combined structure loading is improved

10 the whol ; ficsd boacling: bottleneck workstation peak, and shorten the
The loading height was increased from 450mm to whola line cycls;

G00mm, and the loading capacity increased by 33.3% ; 2. Design a special tool holder to reduce the
2. Procass improvemesnt:

Reduce the merging process by 3 steps and save 2.5 LGS U100k chAnges byl

hours; 3. Modify the processing program to reduce the
The combination of magnatron filtration and DLC layer ineffective travel of the tool.

reduces stress and improves deposition efficiency. 2074

2024: :

Efficiency increasad by 7% , and annual output in-
creasad to 340,000 yuan;

Hem;aﬂﬂwmmawmﬂmmtnfamlmmby
B.964 million yuarn;

The elactricity cost was saved by 204,000 yuan, and the - The i amount is 1.73 million i
total amount saved was 1.384 million yuan. Y, \_ e B J
% N % N
Joint venture( ATGL ): 2.0 variable pressure paper automatic production line Joint venture [ AAT ) : Improved processing efficiency at both ends of piston pins
illustrate; illustrate:
Developed automatic paper cutting and stamping 5“"""“1'““""'" "’; [ Through technological innovation, the process will
squipmeant by changing from outsourcing to in-houss e be gradually optimizaed, the equipmeant cycle time
production of variable pressure papar. will be shortenad, production problems will be Tm-
proved, and production costs will be reduced .
it 2024,
Equipncst beat 105
MR vy | The equipmeant cycle was shortenad from 17s to 10s
2024 { for some products ), and the efficiency was in-
Raw material utilization rate increased by 21% ; ks creased by 41% ;
The amount of cost reduction and efficiency improvemeant The total investment ks 0, saving 1.2 million yuan per
was 5.91 million yusn. s year, and reducing investment in 3 production lines
1.5 million yusn.
J \ i J
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Joint venture [ ATP ): Improved catheter molding efficiency

illustrate:

1. The 4- hole mold frame is changed to 6- hola
mald frame through mald frame radesign ;

2. The automatic receiving machine's receiving
channel is redesigned to have & channals;

3. Redesign and transform the existing equipment
at the lowest cost, indirectly reducing the invest-
mant In two new aquiprmeant .

2024,

1 worker was saved in the procass , and the efficien—
cy was incraased by 33% ;

The improvement amount is 1.59 million yuan.

Mumber of palledzer alarms
itimwes | cay

LE

| o Bd

ipo

-\-H-'\I

Joint venture{ ATP ): Improvement of efficiency in the molten ring molding process

illustrate:

1. The number of copper sheats required in a
single cycle is reduced;

2. The downtime of the palletizer waiting for mate—
rials is reducead;

3. Improve the overall efhciency of the leaching
seat ring forming process.

2024

Efficiancy increased by 10% , and the monthly pro-
duction capacity of the process increased by more
than 1 million pleces;

The improvement amount 15 1.86 million yuan.

Tal
1m
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Joint venture ( ATP ): Improvement of catheter inspection machine efficiency

A R LA

147 % il ]’

14% 144
1 1

e B EOar Boe 9 B
B Hiw WS

illustrate:

1. Through observation and improvement of
equipment opearation, the number of alarms has
besan reduced;

2. Improve the equipment tooling so that the
equipmeant can be compatible with inspecting
more products and reduce waiting time.

2024,

The efficiency was increased by 28% , and the in-
spection machine capacity was increased by 3.3
milllion pleces per monthg

Saved 3 jobs, reduced aquipment investment by 2
units, and improved 2.1 million yuan, y,

Joint venture( ATP ): integrated improvement of weighing process

illustrate:

1. Develop automatic waighing equipment to re—
place manual work;

2. Connect the automatic weighing equipment
to the back end of the axisting inspection ma-
chine to reduce the number of manual weighing
operators and equipment operation persannel.
2024,

11 process—ralated workers ;

The improvemant amount 15 1.32 million yuan.

10
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Joint venture( ASP }: Improvement of valve spring efficiency Joint venture | FMAP ): Improvement of catheter inner hole finishing efficiency

illusirate: illustrate:

1. Automatic loading replaces manual loading 1. Add titanium nitride coating to extand service

2. The hot prassing tooling is changead from lifey;

18 stations 1o 24 stations, shortening the sin- 2 Through program optimization and tool material

gle-piace cycle. improvemeant, the processing tims s shortenad to
50s .

2024, 2024

Efficiency increasad by about 28.8% ;
The improvement amount 15 150,000 yusan.

Efficiency increased by 17% ;
The improvemant amount 15 2.4 millian yuan

Hot press leading autormabion
I-\.\\ __.-"'.I I-\.‘h =
- ™~ - w
Joint venture { ASP }: 200T stamping automation Packaging inspection system
System Features
tllustrate: The quality inspection system is applied to prod-
1. Automatic unloading through the robot re- N : i uct packaging before shipmant, aiming to prevent
duﬂﬂ'ﬂ thﬂ- ﬂﬂntﬂl:t hﬂmﬁﬁn pﬂl‘ﬂ-ﬂnl‘mﬂl EI'Id E.!E E E E ey e = Flr[:'dmtﬂ- w.lth qualiw FI‘Gh-IEl'I‘IE fm EI‘IT.EII‘II'IQ trIE
) B |y o market.
I..H:tﬂ w Lﬂt 'I:H‘:ldﬂtl ] e Tl il L I
prod reduces prod ek . 8 T:m mere | Modube Intraduction
2. The robot unloads the material to reduce st IO Functional modules: QR code generation module,
the collision of the copper bar. R e 2T | data collection module, packaging verification
St @ ] ;ﬁiliz 2 module and order ganeration module.
2024 e ek B v D Deata ;ﬂ“ e
1 e g | throu rcode scanners and PLCs , stored in
Effciency increased by 100% ; ) e | e L";J}::u wer- | MongoDB databass for efficient management, and
The annual improvement amaunt is 580,000 o T LAZETID =T | quality reports and wamings are generated based
LA | . Comesseern | 1 Bbaolsdiee mre mdatam hesk
s M r
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Data collaction scopa
Realize real-time data collection of the entire process of

Data collection and analysis system
enterprise production, operation, and quality, integrate in- ’”

ternal and external data sources, and build a complete g I .
data asset system. ﬁh [ EE‘:-- u
Data processing and analysis E:__ T %ﬁ_ _ i

Clean, convert and store the collected data. At the same
time, use data mining and analysis modal establishrment to
enhance the value of data.

Business scenario application
Provide data support for corporate decision-making,
identify potantial problems and improvement points
through data analysis, and formulate optimization strate—
gies and action plans based on data.

Intelligent supply chain platform upgrade

The SAM supplier relationship management platform will be officially launched in 2023 , and by the
end of 2024 , the supplier SAM platform online rate will be 100% .

In order to achieve online control of procurement activities such as orders and daliveries, the sup-
plier SOP system online rate has reached 87% .

Through tha SRM system to astablish a risk
radar, conduct supplier searches for regional di-
sasters or temporary emergencies, and initiate
emargancy plans.

: B
Suppliers of core raw materials (such as pig iron, SRRy
wire rod, aluminum ingots, powder, etc.) achieve =
100% dual or multi-source supply. [ SRM system supplier distribution]

Case In 2024 , the pig iron supplier of a company in the group stopped production due to
the local heating energy reduction policy. The company quickly startad the sscond supply and
successfully avoided the supplier's supply interruption crisis, ensuring zero production inter—
ruption.

Fixed asset module development completed , multi-language OA completed
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High-tech Enterprise
Top 20 High-tech Enterprises
Specialized and Innovative Enterprise

Provincial Enterprise Technology Center
Provinclal Engineering Research Center

Anhul Industrial Design Center

Provincial Sclence and Technology Progress Award

Mational key new products
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ARN Group pursues a "China-lsading, world-class™ stratagy with "Pursuing 2ero-defect prod-
ucts and Fero-customer-complaint objactives”™ quality goals. We anhance custormar satisfaction
through robust GMS, addressing market/ production issues via prevaentive measures and gsystem-=

atic iImprovements 1o ansure product excallsnce.,

Established Quality Committes (2010) with dedicated department and threse—tier inspaction
[salf/mutual/sampling). Applied QC circles, Jidoka, and Six Sigma for continuous improvemant.
Products excesd GE, industry, and international standards (g.g., CESUL).

Five subsidiarias awardad Municipal Quality Award since 2012,

Supplier tiered manageamant with raw material validation (chemical/strength/dimensional tests).

Third-party verification whan neadad. 100% batch qualification rate (2024).

Through company-wide, protess-intagrated participation and data—drivan Assessmeant, wea con-
duct regular system, product, process, and quality audits to validate QOMS effectivenass. For
avdit follow-up, our proprietary Layerad Audit System (2023) digitizes cormactive workflows—
frafsitioning from manual tracking to automated monitoring. This ansuras rigorous root cause
analysis, consolidates recurting issuses, ganarates one—click reports, and drives continuous PLCA

cycle implermeantation.

In manifacturing, we continuously implament tachnological upgrades—adopting advanced adquip-
ment, tools, and collaborative systams with supplisrs like Huswsai—to anhance workshop auto-

mation and digitalization levels, ensuring production quality consistancy and stability at the hard-

ware foundation.

We advance information-bassd and intelligent guality contral through data—driven mathodolo-

gies, implamanting onling data collection and analytics. Our integrated systams—0GOME, automat-

ad data acquisition, precise traceability, and visual dashboards—eanabla and-to—end quality gov-

afnance. Real-time monitoring, alerting, and analytics for critical products/processes allow rapid

anarmaly detection and containmant. Data mining identifes root causes and improvement appor-

funities, reducing quality prevention costs by 18-35%.
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Through quality system process analysis, we established risk/opportunity responss maasuras.
Functional departments identify and analyze risks/opportunities within their oparations, prod- Since the late 19908, over ten manufacturing subsidiaries have implemantad integrated systems
ucts, and sarvices, implameanting actions to mitigats risks while leveraging new technologies, cartified to IS0 9001, IS0 14001, IATF 16949, 150 45001, and |50 27001 standards.
markets, customears, and partnarships to saize amarging opportunities.

In 2020, the Group obtained CHAS (China Mational Accraditation Service for Conformity As-
R&D and Production teams lead DFMEASPFMEA development, incorporating lessons from re- sassment) certification for laboratory competance.
calls, audits, and defacts. All procassas are 150 9007 documsantad.

Complamanting our systems, wa athieved [S0/1EC 27001 information security cartification in
Achievad 100% first-pass yield (FPY) at customar assambly lines. Defect PPM declined for 10 2023,

consecutive years—industry-leading parformancs.
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Continuous Improvement - Quality Trainirng
Quality training i1s central to ARN Group's
product safety, customer satisfaction, and P T T
sustainable development. Our systematic
program slevates organization-wide quality
awaranass and competencias.

Mathodology: Blended online/offline laaming
wia in-house instructor-led sessions,
third-party certified courses, hands—on drills,
and case study workshops.

—
iy S

Training Materials: Custom-developed resourcas including PPT modules, handbooks, and
instructional videos—ensuring learning effectiveness through diversified formats.

ARN Group advances quality talent development through expert—led training programs. Partner—
ing with DNV, KraiG, and automaotive OEMs, we deliver compraheansive online/offline training for
managamant and key staff—training 200+ participants in 2024,

Wa host high-quality developmant forums with DNV to track industry shifts and emerging best
practices.

45
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Continuous Improvement — OC Circle Implementation
Through iterative QIC activities, we cultivate a distinctive quality culture ecosystem—enhancing
employes quality awarensss and building an ARN-featured value—driven quality community.

Since 2012, ARN Group has sustained QC circle initiatives driving cost, efficiency, and quality
improvaments, with subsidiaries presanting achisvements at national, provincial, clisnt, and
overseas parant company forums—earning the "National Machinery Industry QC Excellence
Award” and "Anhui GC Activity Outstanding Enterprisa™ honors while gaining broad customer
recognition.

Through 14 years of QC circle implementation, ARN Group has achieved significant enhance—
ments in activity effectivenass, team competencias, and innovative outcomes—yialding cumula—
tive cost savings of RMB 134.44 million via systematic improvements across all subsidiaries.

Continuous Improvement — QC Circle Implementation

In 2024, ARN Group establishad 244 QC circles with 32%
amployes participation rate, resolving 243 critical issues and
achieving RME 21.11 million in annual cost savings.

QC Participation Rate 32%
] - QC circles established in 2024

. S R
243 issuiés resolved (Annual) | Cum 81 since inception

S s %_’ RME 21.11 milliGn in cost savings

3 O h O B 1 530
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Supply Chain Resilience

Core valuss integrated into GMS via manuals/procaduras, driving audits, reviews, and KPI
performance managemsnt.

Complementing this framework, Total Guality Management (TGM) and POCA
(Plan-Do-Check-Act) methadologies ensure a scientifically effective quality managemant
system, establishing a robust quality foundation (as illustrated in Figure 1).

Product lability insurance introduced in 2023 to enhance stability and sacurity.

Quality Management System Framework Diagram
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Cost-Effective Products

ARN Group plonesers cost-reduction and tech-innovation via
material/process upgrades—cutting costs while ensuring
quality. Sales teams showcase breakthroughs to fuel cliant
R&D.

Service Process Streamlining

Dual-platform model (Planning Hub for demand forecasting
and Distribution Hub for logistics) elsvates efficiency and
satisfaction .

Planning Hub:

Daily tracking of key clisnts’ production neads via dadicated
systams, boosting forecast accuracy and inventory optimiza—
tion through SOP/EOP control—reducing excess stock 35%.

Distribution Center;

Unifiad OWMS warshouss management and dedicated service
teams enable real-time coordination, cutting response time
40% while building trust.

Supply Chain Resilience

Facing Qd 2024's 14% demand surge, ensured stability via Al
scheduling, 95% equipment utilization, and emergency air
shipmeants—maintaining 99.2% on-time delivery.
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Transparency & Disclosure Product Safety Guidance

A customer-centric approach directs all efforts, focused on meeting or exceeding expectations
as the ultimate goal.

ARM Group conducts regular client visits and fa—
cility tours, collaborating on innovations in pro—
cesses, tachnologies, and functionalities. Joint
test platforms demonstrate product excellence,
with open access to RAD center data—building
unwavering trust in our high-quality solutions.

Our APGP-certified project teams utilize man—
agamant software to maintain end-to-end client
communication—from technical specs, quoting,
and bidding to design, manufacturing, sales, and
after—service. Full visibility across all stages
builds complete trust.

Deeapening Strategic Mutual Trust — Joint Tech-

Entzhiiskend & C-sile
nology Breakthroughs ‘ I I I Reciprocal Exchon s Framesor in 2684

ARN Group constructs a global engagement eco-
system through strategic foresight. Executive ax—
change machanisms deepan ties with industry lead-
ers, enabling board-level alignment. Top—down cal-
laboration drives joint R&D, co-invested capacity,
and shared market expansion.

Amid the tidal wave of energy transition, we forge strategic partnerships with kay clients—
launching ecosystem—level collaboration on electrification and lightweighting. Mutual trust re—
shapes industrial value networks, building moats against market volatility.

We compile and continuously update
the Customer Sarvice Manual,
detailing component packaging,
storage, installation procedures, and
maintenance protocols—clarifying
proper usage scenarios and poten—
tial risks arising from misuse.

Face-to-face dialogues identify
operational challenges and needs,
enabling real-time countermeasures
and solutions—resolving issuss at
the point of use.

ARN conducts regular clisnt-sits
trainings covering storage protocols,
installation procedures, and trouble—
shooting methodologies—demon—
strating risks of improper handling
through live simulations.

-

[- Sy
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&

Owver 200 client-site training ses—
sions in 5 years, plus numerous
factory programs. Top-tier distribu-
tors received overseas HQ training—
achisving 100% OEM client cover-
age by Dec 31, 2024.
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Responsive After-Sales Service

-

ARN Group fosters collaborative customer relationships

2024 Key Improvemeant Initiatives

through multi-channel engagement via portals, official ac- Cistomar ResoUros Custormer Intelligence Devalapment Marketing Declsion
: : Optimization & Marketing Analyics Information Systers Asehitectina
counts, sarvice hotlines, surveys, and regular on-site visits. Systermatic talenk mobilty  Standardized management  Cross-company dsvelopment APl kg SN
risk mitigation of sirategic marketing assets  oollaboration platfom BURPGT SyStems
ARN Group formed key account teams managing strategic cli- Servios Operstions Warkfaroe Capebility [ vey w— <
ants across tech/product/ quality,/pricing/complaint dimen— Excellence mgr;':y“mnu: eru o ﬂnlnlt_t:- m' O
W& sions. A specialized CRM module delivers progess-driven, sys- Dlotiorm cepleyment _ Operations (stiendance/Ke1) procuction/ogisca/ershousig  S"-10~4 visuel contro
e tomatic, professional, and digital sarvices—boosting satisfac—
; ticn.
. Froduct Lisage Sarvice Process Flowchart
ARN Group conducts annual satisfaction surveys, with analysis Conbres sofishod
integrated into management reviews. Dedicated account man— e '£=“ Customer Foadback Cause Bocumentation
agars monitor client platforms to captune requirements, driving Issun Oocumance Baskchy satishad
intamal of critical insights. - = =
G s i Cut of
ARN Group established a comprehensive after—sales service Unresatved ey
systam with dedicatad customer service departments, imple- e, e w wﬁ’.‘!&:_ %ﬂ-ﬂ
manting standardized and institutionalized processes to ensure Within Warranty Pariod
timaly and effective resolution of complex customer issues. oot imploment Solution
Aligned with national sutomotive three—guarantees (GE/T Wﬂhﬁgﬂ
29632) and recall regulations, ARN Group enhanced product
traceability systams through recall simulation drills and critical hm
supplier audits, As of December 31, 2024, the company main—
tained zaro markat recalls, with all customer feedback resolved Archiss in A5 Depariment
collaboratively—demonstrating effective recall and warranty
managament. Complaint Resolution Volume & Improvement B darblt)
R ive & Precision Service Deli e i i §
BEPOnNSsive recision Service wary -
ARN G tabli dadicated t i)
Guidad by our mission to "Co-shape the [ndustry Future with Clients,” ARN Group built a tripar- A I;;utp d&n ahl gﬂf e ﬂia un;: :;;Tf d u
tite digital markating ecosystem featuring end-to—end intalligant tracking for precision damand dur::ad L perucpaul:tnn?ar SA i B Ai ﬁ E l I I i -
response, cross-functional synergy platforms enabling tech—quality-production-logistics inte- Honding Guldelkies; sheising 1 : 4 ! u
gration, and customized solutions addressing clisnt-spacific challenges—achieving indus- O BB IntLs EhEaET Inat) tul tanalizad
try-leading 96% customer satisfaction. eflows BN WX, WM-AE | -t IfE

Customer Relationship Management Social Customer Relationship Management
The CAM system integrates custormer data, Established an intelligant digital hub inte-
tracks sales activities, analyzes behavior, op— grating contract-price-planning-warehous— 5
timizes marketing/service efficiency, and ing-shipping—-settiemant processes, enabling complaint database applies 80/5Why analysis - a : . -
boosts satisfaction—generating strategic re—  global sales synergy and snd-to-end visual to field/in-transit cases—ensuring transparent ) I B B m ©
ports from centralized data to support da- contral, communication, scientific compensation, and e 18138 m— — —
ta—driven decisions. rights protaction.

CRM tiered tracking enables rapid cross-func— _ 5-Year Complaint Volume Trend
tional responsa to all fesdback. Our centralized

)
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Customer Satisfaction Survey

ARMN Group delivers premium after-sales services  EEEE
guided by a customer—centric philosophy, fulfilling S —— =

comprehansive needs through multi-channal en- = - - i
gagement {hotlines/digital platforms/e- :"‘ T e
rmails/on-site visits) and structured interaction — == = == =
frameworks. e

2447 hotline ensures swift complaint resolution. ] S

Quarterly QDSC surveys (Quality/Delivery/Ser— e
vice/Cost-Performance) pinpoint improvement ©
gaps. Achieved 90%+ satisfaction and multiple I - -
quality awards. T o I T

T - Tl e el R TR A
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------------
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Sustainable Consumption Guidance

ARM Group prioritizes societal/consumer interests through sustainability advocacy. We educate
clients on overstated market claims and manufacturing waste risks, promoting eco-enginesred
solutions with certified gresn designs.

Wea showcase tech—sconomic evolution of advanced matearials/designs at exhibitions, aducating
customers toward value—driven purchasing.

By fulfilling latent customer needs, we deliver unexpected quality breakthroughs in products/-
services. ARN Group focuses on demand mining, Innovative developmant, and continuous ser—
vice anhancement—implamanting sarnvice banchmarking to refing processas, ultimately achieving
value—exceading attractive quality that drives sustainable consumption.

Customer Loyalty Trend Chart
Collaborative Client Tenure Statisticslas of Dec 31, 2024)

35 Hew Clienis
Clisnts «2 Yeans

Glients €5 Years
Clierts =10 Years
Clients =15 Years

Cllents w20 Years
20 A 4] aa 100 120

||l¥=

CEH PERFORMANCE

JAC Motors
Dutstanding
Supplier

ARM Group safeguards client interests via en- S
cryption, biometric access, restricted data - FAW Jigfang

Collaborative
custodianship, hisrarchical permissions, and

Development

NDAs—preventing external risks and losses. i : Supplier Award

Guided by reciprocal knowledge exchange
principles, we foster close clisnt sngagament
to achieve collaborative synergy and mutually
baneficial outcomes.

Innovation Honours

Municipal Leved {2)
Anging Smart Factory FMAP
Anging Lighthouse Factory ARM
Provincial Level {4)

Anhui Annusl Best Digitalization Project  ARN
Anhui Regionsl Industrisl Intermet Piatform ARN
Anhwi Digital Transformation Exemplar ~ ATG

*ug,mpm ASP

National Level (2)

Mational Premier Smart Factory ARM

Mational Intelligent Manufacluring Benchmark Plamt  ARN
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CSR PERFORMANCE | Coordinated Development

Co-Buildinga New Home for Shared Growth

Key indicators for 2024

Employees on Ethnic Minority Female Recruited
Labor Contracts Employees Employees Employees

T7302person 104person 1731person 61 1person

Number of Labor Number of labor ~ Number of New Labor ~ Signed Open-
Contracts Expiring  Contracts Renewed  Confracts Signed  Ended Contracts

687 person B8Tperson 189person  552person

59 60
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Equal Employment Opportunity (EEO) ,Diversity and Inclusion (D&l)

Tha Company strictly adhares to the Labour Law of the People’ s Republic of China, tha
Labour Contract Law of the People’ s Republic of China, the Labour Dispute Mediation and
Arbitration Law of the People "s Republic of China and other relevant laws and regulations.

The Company adheres to all relevant regulations concaming employes hiring, tarmination,
working hours, leave entitlements, equal pay for equal work, and provides equal amploymant
oppartunities to all candidatas.

The Company upholds the principles of aquality and faimess in employmeant, and strictly
prohibits all forms of forced labour and child labour.

Tha Company has astablishad and continuously improves the following standards and regu=
lations:Onboarding Medical Examination Standards, Shift Scheduling Standard Operating
Proceduras, Offboarding Administrative Regulations.

The Company develops and refines robust amploymeant mechanisms to foster harmonious
and stable industrial relaticns.

CEH PERFORMANCE

Currantly, the company iz in a pariod of transformation and developmant. Aligned with our stra-
tegic imparatives of technological innovation and digital upgrading, we leverage our recruitment
systam to attract outstanding new graduates from universities and high-caliber experienced
professionals with ralevant expartise. Simultansously establish intermal systems for talent selec-
tion, development, and competitive appointment to positions, providing more opportunities for
outstanding young individuals. This will energize the organization and foster vitality, forming &
full—chain talant team system.

SRPLARE THFAMER

RIEE{ER L]

K = Sy B Y P e =g
Industry-Academia Collaboration Industry-Academia Collaboration Signing & Institution
Institution Unveiling with Manchang University  Unwveiling Ceremony with Fuyang Mormal University

Industry-Academia

Internal Recrurtmeant Flexible Talent En ment
Collaboration e

collaborated with higher
education institutions on
industry-academla—re—
saarch inltiatives to propal
knowledge-to—action
tranaformathon.

Eigned a cooperative train—
ing agreemsant with Anging
Talant Devalopmeant Group,
engaging 7 forelgn Instruc—
tors to launch the ™ ARM
Clams ™ English salon.

In 2024, the company con—
ductad 12 rounds of internal
recrultment, salacting 9 em—
ployeas to managerial-techni—
cal positions.

Established resarve of talants
gystems for critical positions
including the Goldan Eagle
High—Potential Talant Pro-
gram, Elite Murturing Program,
and Mavigation Inktlathe, In
2024, 118 candldates were
selectad for training, with 32
Individuals subsequantly

matched to key positions.

Explored nesw staff emphoy—
ment mode, In-depth co-—
operation with external ex—
pearta "without work cand™:For
Inatance, engsging special-
Iste a8 technical consultants
to gulde 2.0 product RED
and provide technlcal traln—
ing Instruction.



Employes wall-baing forms the foundation for a company’s tachnological advancamant, Supsarior
products, and top-tier services. Tharsfors, we ars committad to continuously refining our walfars
system to enhance staff happinass and sense of belonging.

Health and Wellnoss Benofits

Statitory Banefits CorporalaBanafits

Basic Madical Insurance Supplemental Medical insuranoe  Annusl Heslth Soresn & nberpretation Serdos
Large Armourt Medical personal ansident insuranos Ermployes Reoreation Lounge

bALbual Ak Insuranos Haalth Congiltation Sanioes Recreations & Sports Activities, Emjloyes Recognilion Trips

Statutory Anruisl Lasws

Family Support Banafits

Statutory Banafils Comporate Banafils

Marrisge Lesve , aotation kave Childoans Laave Beferiro] Support Grant fonky et of kin)
Prenstal Check-up Laswa (Rl Payl  Family Beunion Lasve N arir Roce Urdvarsity Enmoimaert Cirant
Metermity Laave Barsovamant L ursing Room iwaraity Enroliment Gran

patenmnity e Jeparemss Culinery Beslaorand  |0ne-Lime swerd fer Tier 1 urbersy admission)

Financial 5uppeort

Statutory Banafils

Mandatory Pension insurance., Job Seourity
Insuranos., Work Injury Compensation.
Maternity Coverage Fund houging purchass subsidy holiclery slloveancs
Hauging Provident Fund [Pramium Contritution) car purchass b dy hirthitey it minesy

Corporate Banafils

rari-thiaTi pEfment home puichess  relirement souvwanie

Waorkplace Amenities

Banafils

fress shutthe Dus serdos overtirne allowanos for edended work (including meal
¥1 breaktazt and ¥2 lunch,dinmar aliraanns and ransmortation alowsanos)

dEstribution of heatsiroks prevertion and alcsanos Tor |'|I|J|JIu,|""'g|'. ghifts and high

cooling supplies temperature allowanos

In accordance with the requirements of the national, provincial, &
employees shall enjoy their entittements to annual leave, marriag

The company acknowledges amployes diligancea . N G r

and contributions , enabling parsonnal to bana— i e, ] caregiver leave, parental lsave, and bereavement leave.

fits from corporate developmeant milestoneas. E - A ' 2

Guided by the principls of "anhanced strategic Owvartime pay shall ba paid in full, while overtime hours shall be strictly rofled and employ-
alignmant and oparationally affective intentives,” e TR g B 3 0 B ees' right to rest and leave shall be protected In accordance with the

we have established a market-competitive and R = c | gl g

equitable compensation, performance, and holis-  SEEREESE R ESLE S it ki ————— We shall endeavor to ensure that employees are provided

tic banafits framewark. L : " # .

Oiir parformancs evaluation system s dasignad 1o equitably and objectively maasurs individual
contributions and cross—functional collaboration efficacy. We have implemantad a comprehensive
feadback machaniam. If an employes disagraes with the results of an appraisal, he or she can
appaal by e—mall of other maans.

Establishing democratic managemaent system and deploying multi-channsl communication. |
Comdaning pariodic collsctive bargaining sessions an remunsration, whers trade union delegatas
and managameant representatives delibarate annual salary raise frameworks.

Enhancing governancs efhcacy in labour relations through regularty comvening Staff Consulta-
tion Forums and statutory Workers' Congressas as institutionalized dialogus machanismes. Listen
to amplovess, resolve tangibls lssues, and foster balanging to curb attrition.
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The company engages health consultants, assigns full-time factory doctors, and tracks and man-

ages employees’ health conditions.

G

The coverage rate of physical exam-

inations for active employees 100 %o

Annual health examinations are arranged
for all employeses. Health consultants an—
alyze and interpret the results, applying
thesa insights to enhance personnsl allo—
cation, dining arrangements, and work—
place anvironmant optimization. Employ—
ees identified with abnormal indicators
ara arranged for follow-up examinations
and provided with hospital treatment
where necessary.
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Physical examination rate of retired
amployees 100%

To safeguard retiress’ health and en-
hance their quality of life during their
golden years, the company arranges bi-
ennial haalth examinations for all retirees,
with health consultants developing tai-
lored screaning protocols specifically de—
signed for this demographic.

Health consultants conduct special
lectures on health knowledge

A comprehensive analysis of the compa-—
ny's 2024 health examination results was
conductad, highlighting health risks as—
sociated with the BMI-exceading cohort
and overwaight/obesity concerns. Pro-
active measures—including health adu-
cation campaigns, dietary modifications,
and regular physical activity programs—
have been implementad for prevention.

Occupational disease incidence rate U 7o

O one front, the company implameants
robust ocoupational dissase prevention mea—
sures—providing adequate protective equip—
ment and conducting regular occupational
haalth and safety training. On another, it
arranges blannisal specialized health exam—
inaticns fior all personnel in high—risk posi-
tions and departing employees.
Comprehensive occupational heatth records
are maintained to identify confraindicated
positions through medical evaluations, an—
abling timaly redeployment.

CEH PERFORMANCE

Decupational Health and Safety Investment
ARM Group has consistently increased its Occupational Health and Safety (OHS) Investment
over the years, ensuring timely provision of certified personal protective equipment (PPE) to all
amployeas. This strategic funding drives continuous safety enhancemant initiatives, with priori-
tized investment in new equipment featuring advanced safety performance. The Group's OHS
Investment reached RMEB 46 million in 2024,

2024 2023 2022

¥4 Bmillion ¥33.89million ¥31 .26 million
ARM Group steadfastly adheres to its safety
philosophy: "Collaborating with Emplovess to
Create a Safe and Healthy Work Environment,
Continuously Striving for Zero Accidents, and
Steadily Enhancing Disaster Prevention, Mitiga—
tion, and Responsa Capabilities.” Safety re—
mains our paramount priority. We rigorously
implemeant the Work Safety Responsibility
Bystern and continuously strengthen the devel-
opment of our dual-prevention mechanism for
safety management.

Supportad by increased investment in work safety and driven by the goal of enhancing the qual-
ity of safety education and training, we are committed to comprehensively elevating the safety
awaranass and compatencias of every amployes.

Ak kA

Priaritizing the development of our work safety management system and the advancemant of
work safety standardization, ARN Group has seen 11 out of its 18 subsidiaries achieve 120
45001 certification, with 3 subsidiaries attaining Grade Il Enterprise status for Work Safety
Standardization.

In 2024, the company’s Safety and Environment Committes convenad regular monthly meetings.
These sassions served not only 1o plan and assign specific work safety tasks but also to proac-
tively deliberate on and refine a comprahensive suite of safety management systems. These
systems govern critical areas including meeting protocols, inspection proceduras, aducation and
training programs, safe work practices, equipment safety management, hazard and risk source
contral, incident managameant, and reward/disciplinary machanisms.

Throughout the year, the company undertook a signifhicant revision initiative. Building upon the
existing foundation of 534 rules and regulations, 73 were meticulously revised and enhanced to
better align with practical operational needs. Furthermore, a groundbreaking Safety Bonus
Points System was innovatively established by integrating core management principles. This
novel system has substantially boosted the engagement and proactive participation of all em-
ployess in safety initiatives.
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Emergency management

Company leadership demonstrated
strong commitment to anhancing amer=
gency response capabilities, repeatedly
emphasizing the continuous refinement
of amargency plans and the strengthen-
ing of drill exercizes. Throughout 2024,
ARM Group and its subsidiaries revised

and filed a total of 324 amergancy re—
sponss plans.

This portfolio included 108 comprehensive plans, 26 spacialized plans, and 120 immeadiate re—
sponse plans. Furthermora, the group successfully conducted a total of 396 emergancy drills as
schaduled during the year.

Hidden danger inspection and management

The company consistently implements
multi-modal and high-frequancy safety in—
spaction initiatives, includingcross—subsidiary
peer audits, specialized task force assess—
ments, surveillance team reviews, TOP pro-
cess verifications. targeted campaign in-
spections., pre—holiday safety sweaps.

In 2024, the company conductsd a total of 245 safety inspactions of various types, identifiad 1,456
general potential hazards, and completad rectification for all identihed issues, achieving a 100%
hazard rectification rate.

Safety education and training

'] The company adheras to the principle of "Full
Coverage, Uncompromising Excellence” in
safaty aducation and training. We continu-
ously conduct diverse safety programs, in—
cluding thres—tiered onboarding training for
new amployess, fire safety instruction, sup-
plier sacurity training, and critical safaty
boundary awareness sessions. Throughout
2024, over 450 safety training sessions wens
: : ! organized, engaging more than 7,000 partic—
'- e - ] [ hik - ][:Hﬁtﬂ.

To further anhance training effectivenass, the company Introduced VR accidant simulators in 2024,
This immersive technology allows employess to experisnce various accident scenarios firsthand, fos—
tering profound safety awareness by learning from simulated incidants. We achisved a 100% partici-
pation rata among amplovess schaduled for the VR experiance during the year.

CEH PERFORMANCE

safe development——>Safeguard employees rights and interests

in 2024, the Group completed the construction and oper-
ation of the Major Safety Operation Control Center.
Onling linkage and sarly warning are implemanted for fire
prevention, axplosion warming, gas leakage pravention,
pollution prevention and control, ete.;

Major environmental protection complaint risks are
prompthy known and stoppad Ina timaly manner, e,

Safety activities —— All employees’ participation.

I{YT EYLD Avlawelies
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Focus on suppliar security

Fright Fropoesl delivily

ARM Group extends its safety commitment beyond employees to encompass supplier life
safety, demonstrating its core operational priority of placing Occupational Health and Safety
[OHS] at the forefront through verifiable actions.

Attach great importance to the construction safety
of suppliers within tha factory premisas;

In 2024, 18 safety knowladge training sessions for
autsourcing suppliers wera arganized;

The training coverage rate of outsourcingsupplisrs
s 100%0;

Achieving zero safety incidents and zero disasters

throughout 2024 for all contract supplier construc— Zero accidents Zerodisasters
tion activities within the Group’s premises.

18times Safety Training 100% Training rate of outsourcing suppliers
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Empower Growth, Grow Together with the Company

The company steadfastly implements its Talent-Driven Enterprise Strategy, advancing the compre-
hensive development of its talent pipeline. We place paramount importance on employes growth and
cultivation, offering multiple career tracks while continuously optimizing our training infrastructure to
empower professional advancemant.

Growth and development space.

it

Fasltlon System
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Management Track: Designed for employees aspiring 1o leadership roles, covering Frontline Supervi-
sors, Mid-Level Managers, and Sanior Executives.

Professional Track: For non-frontline employees dedicated 1o deep specialization within their fislds.
Skills Track: For frontline employess focusad on mastering technical skills and craftsmanship.

Talent Development Resources

The company prioritizes talent developmant, having established a robust acosystem ancompassing
training managemant, learming advancement, and resource allocation systams. This framework s sup—
ported by comprehensive institutional documentation and operates through a four-tierad training
structura, ansuring complete coverage across all position levels — from executive lsadership to front-
ine parsonnel.

Concurrantly, since the 2022 launch of our digital lsaming platform, we have cultivated an online eco—
system featuring substantive content and engaging delivery. This initiative drives business growth
while alevating organizational parformance.
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{ Executive Leadership Development)
Centering on the company's development plan,
sanior management personnal are organized to ex-
change and learn about industry development trends
and advanced corporate management concepts
through various methods such as classroom train-
ing, mobils classes, and "Hundred Schools Forum®.

2074 ﬁiffﬁ!ﬂ "HREH T 2T RERN

In Hovember 2024, the company's senior managamant training program was successfully
launched at Anging Talent Development Group. A total of 26 people participated in this training,
inciuding group executives, heads of various branches, and departmeant directors.

Independent professional title evaluation

To thoroughly implement the national and provincial decisions
on deapeaning the reform of the professional title system and
further improve the enterprise talent evaluation mechanism,
our company has been approved to establish an Intermediate
Engineering Professional Title Evaluation Committes. As the
first entarprise in Anging City authorized to conduct indepen-
dent professional title evaluations, we have successfully certi-
fiad 41 outstanding amployess with intarmediate enginaaring
titles in the inaugural review session based on their excep-
tional professional achievements.




Craftaman Program Sailing Program

LN e e e L Triing for Now Collngs Graduates | Daclaration Rate of Eligible Candidates 100%

We were awarded the "Outstanding Urganizing 1, help new loyees adapt 1o the JP—
Unit" in the 2nd "Yuanmeng Cup” Staff SKills oot and integrats into the new team, activities Talants form the cornarstona of corporate developmant. We proactively

Compatition of Anging City, with a total of 6 o, b e cutdoor development training for new implament government talent policies, focusing on cultivating capabili-
smployses winning prizes In the competition.  employees were carried out in 2024, ties and strengthening retention mechanisms to enhance talent reten-
tion in Anging. This provides robust human capital assurance for

high—quality econamic growth in Anging Economic Development Zona.

Living Allowance
Onwver the past trienniurm, 192 qualifed talants were successfully anrallad
with total approved funding reaching RMB B8.262 million.
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Cultivation of Reserve Personnel Housing Purchase Subsidy
Owver the past triannium, 8 qualified talents were successfully anrallad
s it qusl e Srobire fackr chans b toe with total approved funding reaching RMBE 353,000 .
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Employee Care, Holistic Well-being

Recreational Excellence

Fostering Dialogue Platforms, Opening Engagement Channels

"Wisdom flows from listening widely, while bias stems from heading few", We cultivate a multi-
plax, open-door, and glass-box communication culture, Proactively harvest emploves voices,
incantivize improvemeant proposals, and drive organizational upgrades.

we cultivate multiplex feedback channels:

ldeaDrop Portals ;

Staff Reprasentative Assembly;

Listening Tour Sassions;

Parformance Grievance Channel ;

BlindSpot Surveys;

measuring our 5-Pillar Engagement Diagnostic (Leader—
; ship Efficacy, Growth Enablement, Total Rewards,

Employes Roundtabls Dialogue  Engagement Index, Cultural Alignmeant)”

Forging a Melting Pot Workplace that fuels sustainable growth with collective vitality.

Recreational Excellence&Special Care b _; - : )
Wa champion wholahearted angagement in Racreational Excellance programs, leveraging collective Dutstarding Employes Charsaas incanthve Program in June 2024
activities to cultivats holistic enrichment, forge organizational belonging and ignite team synergy. Care For Female Employees

: : e S m“mm“ 1.0% of Lactstion Fooms Estatilshed Across All Menufacturing Ses
With 100% Unionization Coverage NextGen Scholarship

Thirough fully=funded statutory union levies, we driverrecreational excellence initiatives, caresphers
programs, compassionate Support opsrations. The Group Union awards Education Em—
powermant Grants of ¥2,000 per sligible
child to amployess whoss childran secure
university admission. This initiative has
benefited 266 employee families over the

past ssven academic cyclas.

“Gaiden Auturr Student Akd” Acthity Tor employees whoss
chiicken are admitted to uihershies
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CSR PERFORMANCE/| Green Orientation

Carbon Innovation for Industrial Transition

Key indicators for 2024

Eco-investment Erwironmental Gains;

Capital Economic Returns
envl1 2.36mitlion = 5.206milion ki
Seving Blectricity Saving Water Wi
2.68 5 nasion kiwh 29,0000 2,50040mes
Lowar COD Control NCx Reduce Reduce Hexavalent
Emissions Emissions Hazardous Waste Chromium

0.26:m: 0.1 2ume 21 Stonmes 0.12um

7 78
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CSR PERFORMANCE | Green Orientation

Carbon Innovation for Incdustrial Transition

Green Manufacturing, Green Transition 81
Carbon Reduction, Energy Efficiency 82
Rigorous Green Sourcing, Traceable Accountability 84
Ecological Co-Prosperity, Shared Sustainability Fruits 84
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. . Unit Chromium Emission intensity
Optimized Production; Target Roduction: 3%

Minimized Environmental Impact Actunl Reduotion: BET% & Target Aot

Advanced manufacturing procassss minimize pollution L

through clean technologies, signihcantly cutting amis- 1406
sions. For nstance: 19

OLC and PVD surface treatments now replace traditional i

alectroplating, aliminating haavy matal pollutants while

anhancing product comosion resistance and finish quality. i3

Per PVD Linit Annwsihy: 2023 2024

Armual PFarformanss  Annuesl Perionmmsaros

Cuts 2.B3 tonnes of chromium ricxides usage
Haduces 0.53 tonnes of chromium—containing slag
Dacreases 4.65 tonnes of chromium—|aden sludge
=aves 5,000 tonnes of watar

Elevating Energy Efficiency; Reducing Production Consumption

Through strategic H&D and adoption of anangy-saving Electrical EMeiency Fate

tachnologies, we daploy high—efhciancy motors and Target Increase: 3.8%
VFD systems across production lines, significantty re— Actusl Increass: L4% rarget WAcKS
ducing operational energy usa. Intelligant equipmeant 0B
Upgraces enable precision contral and optimized per- OB
formancs, driving further efficiency gains. Result: 3%
yaar—-over<yaar reduction in total ansngy consumption. L5 80.0%

0.

Of

2023 224

Armual Parformanos  Annusl Ferformanos

Intelligent Monitoring; Advancing Sustainable Development

Levaraging loT, Big Data, and Al, wa anabls intalligent production monitoring and managemant. He-
al-tirms data analytics allow instant dataction and resolution of snangy wasts and smdronmental risks.
Smart manufacturing adoption simultansoushy boosts productivity while curbing human—indiced

anangy wasts and operational efmmors.

Comvarging lol and Gresn innovation

2024 Group Companiss Grean Strategy Basults——
Elactricity consumption per unit decreased, water cofsumption per unit decreasad, signifcantly ex—

caeding targst expactations.
Eleciricity conzumplion per unil. Water conzumplion per unil.
Target Reduction: 3% Target Reduction: 3%
Aciual Heduction: 8.1% Actual Reduction: 12%
i Target 1 Aohus Target I Actual
L] 16
42 18.47
15 k-]
14 144
13 13
20 2024 2023 2024

Annual Ferformanos Annual Ferfarmanons dnrual Parformanos  Annual Performancs

1
Aligning with Global & National Standards; : ,;:ﬂ-;u_ [ e i
Advancing Sustainable Development TR 3
Dual-Certifad (IS0 14001 & IS0 45001), we rigor-
ausly benchmark against intamational and domestic

. i i - 1 iy o T |
framewarks to drive emission raduction initiatives, I - Ml =5 E“E |

ESG principles are ambeaddad throughout corporate stratagy and DpEFH‘iIiD-I'lE, with proactive
carbon reduction initiatives systamatically implemeantad.
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inegrating Low-Cerbon Development into Corparets a8 CO; Emissions (tonnes)
Stratagy

ARN Group has established clear decarbonization tar- a3
gets and roadmaps, including:

5% reduction in energy consumption per unit product  ?
2% decrease in water usage per unit product -
10% cut in total pollutant emizsions HTAE ST RS AT
5% reduction in overall CO; emissions

within three years. Regular assessment and strategy refinamant ansure targst attainment.

Advancing Circular Economy
We implement resource recovery initiatives, in—

cluding: Waste Solvert Processing Volume
Meatal Reclamation: Smelting and reprocessing 78.8% Reduction
scrap metal for production reuse; 40
Solvent Regeneration: Reclaiming waste car- 35 BE
bon-hydrogen cleaning agents into new indus— 0
trial cleanars =
20
16
10 BB
= => =
2023 2024
Al Anriial

Our circular model drives efficient resource
e cycling, achieving:

el 607 overall waste recovery rate
=20% reuse rate for prioritized waste
sireams

Implement green packaging, paperless office.
Promote the use of recyclable packaging, degradable packaging, or reduce excessive packag-

ing.establish a packaging recycling and rewss mechanism.

|

5‘-—1 Advance paperless office effect quantifcation
hm- E'fcr quantil-adon - i
u“_ . [T ‘e . mgrean

B e “

E = = . S

B =55 porey 1= g it

n R S
Vacunin Eaad =]

| Sawve man—hours 225,000 hours,annual savings
e T Ml I 3,375,000 CNY.

B3

CEH PERFORMANCE

Case A group company through plastic turnover box recycling, achieve annual
procurameant cost savings of 168,000 CNY.

Rigorous Green Sourcing, Traceable Accountability

Implement supply chain carbon footprint management

Jointly with suppliers implement "Greean Electricity Replacement Plan®.

Promote suppliers’ energy storage, solar PV and other work to reduce carbon emissions.
In 2024 promoted D suppliers to implement green electricity, energy storage, solar PV,
Group companies also actively promote solar PV construction.

After AAAC company completed solar PV project implementation in 2022

2024 newly added AAT, FMAP 2 companies complated solar PV project implementation.
Simultansously launched ASP company’s solar PV project construction.

In 2024, group companies’ solar PV power generation total reached 2.9 7T million kWh.
Peak period yield electricity to residents

During summer high-temperature period, actively cooperate with power supply company to
reduce load supporting rasidantial elactricity.

June to August 2024, ARN Group companies cumulatively reduced load 341,000 KW,

Case

ATG company: June-August 2024: Foundry workshop daytime shutdown furmaces, nighttimes
24:00 production, load compared same period reduced 2,000KW/ day.

ATGL company: June-August 2024: Shut down one foundry production line, load daily reduction
2,000KW,

Ecological Co-Prosperity, Shared Sustainability Fruits
Provincial—level Grean Factory certified 6 entities.
National-level Grean Factory.
Mational-leved Graen Factory cartihed 4 entities.
Carbon Peak and Carbon Neutrality Pioneering Award.
Carbon Peak and Carbon Neutrality Pionesring Award 1 entity.

Carbon Footprint Report Verification.
Carbon Footprint Vierification 1 entity.
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Key indicators for 2024

Global Cooperative Establish _:“‘"!3 ”": ""“’ﬂ'%
Partners Joint Ventures with Domestic Universities
14 15 companies Quniversities

85

CEH PERFORMANCE

CSR PERFORMANCE | Open Governance

Embracing Diverse New Partnerships
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CSR PERFORMANCE | Open Governance
Embracing Diverse New Partnerships

Compliance-Built Governance, Transparent Co-Governance 89
Open Culture, Inclusiveness and Diversity a1
Chinese Ingenuity, Global Resonance 93
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Compliance-Built Governance, Transparent Co-Governance

=

. -
Ensuring Transparent Internal Organiza- £ 4 Clean N
tional Structures |Compliance |
Disclose board composition, responsibilities, and \. Record /
decision-making mechanisms to demonstrate over— b

sight transparency to stakeholders.

Enforcing Anti-Corruption & Integrity
Building

Case-based deterrence padagogy illustrates disci-
plinary violations, ingraining compliance with the
"Triple Guardrails™ doctrine (Rules-Discipline-Red-
lines) across procurement teams. Conducted 12 in-
tegrity training sessions in 2024, Prevantive intagrity training

for supply chain personnel
Establishing Robust Internal Controls d
The Supply Chain Committes conducts annual cross—functional oversight with Finance and Digi-
tal Committess, auditing group-wide supply chain practices.

To accelerate innovation and unlock potential, ARN Group will leverage internal assats through
spin-off restructuring for capital market access. This strategy injects triple engines:

Governance Evolution

Market-driven machanisms catalyze managemant innovation, optimizing governance while
enhancing operational transparency. We're building an open, compliant enterprise ambrac-
ing public oversight.

Innovation Empowerment

Capital markats fusl R&D acceleration, targeting breakthroughs in new energy and smart
tachnologies. We're cultivating high—valus patent portfolios and fast-tracking IP commer-
cialization.

Ecosystem Construction

Capital linkages integrate industrial resources, forging a virtuous "RAD-Commercializa-
tion-Expansion” cycle. This builds core competitivensss and risk resilience, anchoring sus-
tainable developmant.

This transformation propels ARN Group from traditional manufacturing to innovation—driven laad-
ership, delivering dual enhancement of shareholder and societal value,
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Open Culture, Inclusiveness and Diversity

5-Country Collaboration:Japan, Korea, USA, Germany, UK
14 Key Global Partnersincluding 3 Fortune Global S00 Enterprises:

Samsung + Alsin + Toyota Tsusho
TENNECG T
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Build global influence, deeply partic—
ipate in industrial dialogue.

ARN Group uses exhibitions as strategic
pivot points, deeply participating in global
industrial dialogue.in 2024 travelad to Nige—
ria, Turkey, Mexico and other countrias to-
taling & international and 3 domestic exhibi-
tion fairsattracted numerous overseas cus—
tomers for deep docking,bringing positive
outcomes for further intermational business
expansion Through exhibitions, with scenar—
io-based displays, reshape customer valus
cognition and achieve dual breakthroughs in
brand influsnce and commaercial conversion.

AAT

ATGE

ATL

AAALC

TANE

TA\

CEH PERFORMANCE

15 joint venture companies

in June 19088, Anging Piaton Ring Factory, together with Tenneco Inc. (the world's largest
auto parts man and TPR Company {one of Japan’s top three plston ring manufac—
turers), jointly established Anging TP Gostze Piston Ring Co., Ltd., abbreviated as ATG.

in December 1989, Anqing TP Powder Metallurgy Co., Ltd. [abbreviated as ATF) was estab—
lished &8 8 |odmt veniure formed by three partles: ARN Group, Japan's TPR Company, and
Federal-hMogul (China) Co., Ltd.

in June 2002, Anqing ART TP Plston Co., Ltd. (abbreviated as AAT) was established as a |olint
vaniure jointhy formed by ARM Group, Japan's TPR Company, and Japan's ART Corporation.

in June 2004, ARM Group, Japan's TFR Company, and Anging TP Gostze Piston Ring Co,
Ltd. (AT} jointly established Anging TP Goetze Liner Co., Ltd., known as ATGL.

in December 2004, Anging ATGE Preclslon Machinery Co., Ltd. (sbbrevisted as ATGE) was
established a5 & Joint venture between ARM Group and Japan's TRR Company.

in Fabruesry 20065, Liu Bo An Li Plston Ring Co., Lid, (abbreviated as CUPR) was established
in Habel Prowince as a |oint venture formed by ARM Group, Korea's YPR Company, and

Japan's TPA Companmy.

In October 2006, Anging Scherdel Automothve Parts Co., Ltd. [abbrevisted as ASP) was
establiehed a5 & |oint vanture betwesan ARM Group and Gamany's Scherdel,

In bay 2013, Anhul Huanmin Precision Control Go., Ltd, (abbreviated as AHM Company) was
aatablieghed &z 8 joint venture between ARN Group, Japan Melko Seikd, and Japan Melnan
Precielon Waorks.

in January 2014, Samsung ARM (3Fan) Powar Battery Co., Ltd. (sbbrevisted as SAPE) was
astabliehed 85 & joint weniure bebween ARM Group and Samsung S0 of South Korea.

in March 2014, Anging TPR-ARM Functional Plastics Co., Ltd. (abbreviated as ATEP) was
established as a joint venture between ARM Group and Japan's TPR Corporation.

in June 2014, Federal-Mogul ARM (Anging) Powdar Co., Ltd. [abbreviated as
FMAF) was established as & joint venture among ARN Group, Japan's TPR Conporation, and
Federal-hMogul (China) Co., Ltd.

in Agril 2015, Anbal Teusho Logistics Co., Ltd., abbreviated aa ATL Company, was eatab—
lished through ajolnt venturs betwesan ARN Group and Toyota Teusho in Jepen.

In Movember 2018, AISIN (Anging) Automotive Components Co., Ltd. (abbreviated as AAAC)
was established as a |oint venture between ARN Group and AISIN Corporation (Alsin Salki
Co., Ltd.) of Japan.

in March 2022, ARN-TFR (Anhul} Mew Energy R&D Co., Ltd. (sbbreviated as TANE) was
established as a joint venture between ARM Group and Japan's TPR Corporation.

On March 20, 2024, ARN Group and TPA Corporation eatablished TPR ARM Meanufaciuring
Mexico S.A, de CV. (TAM).



Innovation as Our Vessel: Precision as Our Oars——

We absorb global technologies to fuel progress, then
expand capacities worldwide;
We take root locally to understand markets, then pio-
neer futures with global standards.

The core identity of Chinese manufacturing

now resonates across the world map.

“Bring In"

Since 1906, AHM Group has formed JWVs with global partners, introducing cora productspiston
ring, wahse ssats, vale guidas, pistons and aluminum-—clad cylindsr linsrs,sstablishing esading
JW brands with top-tier domastic market sharsa.

" Step Out”

ARM Group in globalization process consistently uphald sustainabls development principles be-
twaan 2008 and 2024, succassivaly established five oversaas companies, continuously pro-
mted intamational business developmeant and localized win—win.

2= | Shinan Trading Co., Ltd. | lapan

& AR Japan Co_ Lsd  Japan
2021 ARH inbamational (Hong Kongd Go, Uimied | Hong Bang (China)
AFM immrational Medoo 24, da GV,
Moxkoo
TPH ARN Morafacturing Madoo 54 da GV,
“Root In”

In 2024,ARN Group and partnar TPR astablished TPH ARN Manufacturing Maxico 5.4 da C.V.
in Mexico, mainky producing new anargy vehicla overflow valvas, supplying global leading MEV
sutomakers.

“Rise Up"~
ARM Group leveraging tachnalogy and talant advantages accumulated throuwgh joint wanturas,—
succassfully indepandeantly developad kay MEY componants supplying global top—tiar NEV auto-

makarsachiesving eapfrog developmeant of salf-owned brands.
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CSR PERFORMANCE | Shared Future

Co-Forging a Goodness-Oriented New Industry

Key indicators for 2024

Taxes Paid in 2024 Social Welfare Donations
RME 498 million Over RMB 1.349 wmillion
Jobs Provided NMumber of Volunteers
For 811 Individuals Nearly 500 Participations

85 o5
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CSR PERFORMANCE | Shared Future
Co-Forging a Goodness-Oriented New Industry

Tax Compliance, Integrity in Business Operations 99
Global Sourcing & Integration, Collaborative Value Chain 100
Ingenuity in Action, Impact Within Reach 102
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ARN Group strictly complies with national tax
laws and regulations, making timely and full pay-
mant of all taxss dus. This ensuras compliant and
accurate corporate tax practices. By establishing
a robust tax management system, the Group ma-
ticulously calculates evaery tax payable, faithfulby
fulhils its tax obligations, and makes a positive
contribution to national fiscal revanus. In 2024,
with company salas reaching RME 11.457 billkon,
taxes paid amounted to RME 488 million:

Sales Reveniue

axes Pald

Cross—Regional Supply Chain Metwork Opti-

mization

In responss to the Opinions of the Cantral -
Committas of the Communist Party of China !
and the State Council on Accalerating thea

Davelopment of a Mationwide Unifed Market, i .
wa are breaking down ragional barriers and
anhancing industrial chain resilisncs through
divarsifed supply chain deploymant.

in 2024, cross—ragional procuramant as a proportion of total sourcing Ncreasad by

Uivarsifhication rate of strategic material suppliars achisvad
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Master degree
or above

30%

Tha backbong of ovarsaas
tachrical training experience

30%

External empowerment

ANHLI ARM DIGITAL INTELLIGENCE TECHMOLOGY

Based on Anhui ARN's 30 years of industrial accumulation, it has built a
national intalligent manufacturing demonstration platform, focused on
industrial Intemet research and development, provided full-scenario
digital solutions for the automotive, equipment manufacturing and other
industries, and built an * industrial Internet + data intelligence * innova-
tion ecosystem .

Core tachnology platform

Full-stack industrial interconnaction system: tha first "5G+ ERP + MOM
* The three—body fusion architecture creates an intelligent central plat-
form covering all elements of * man, machine, material, method, envi-
ronment and measurament”™, achieving millisecond-level response of
production data and coordination of the antire industrial chain.

Digital Twin Factory System: A production management system with
virtual-reality mapping is built basad on the industrial Internat
platform , which helps entarprises improve their operational efficiency
by more than 40% through equipment loT, process optimization and Al
pradiction.

Full value chain cloud service: connacting CRM , SCM , and PLM
system, forming a chain from customer demand to supplier The digital
closed loop delivered has served more than 200 companies to achieve
visual management of the entire business chain.

Innovation Strength

Talent Highland: The R&D team accounts for 60%, of which 30% have
a master's degree or above, and more than 30% have overseas techni-
cal training experience. Technical collaboration centars have been es-
tablished in Mexico and Japan.

Hard core certification: Anhui Province Smart Factory — Mational Intal-
ligant Manufacturing Demonstration Factory— National Excellence—lev-
el Smart Factory .

Digital diagnosis of surrounding en-
terprises

Current status of the enterprise:

The equipment is mainly semi-automated
and relies on manual on-site opearation and
control, which makes it difficult to stably
meat production efficiancy and quality stan-
dards. At the same time, the equipment is
not connected to the Intemnet, which makes
it impossible to achieve ramote monitoring,
data collaction and intelligent production.
Production data still needs to be recorded
manually, which restricts digital upgrades.

PR LN Sy

CEH PERFORMANCE

Achievements of digital transforma-
tion:

Equipment networking : realize automatic col—
lection of production data and eliminate
manual recording emors;

Systemn upgrade : Deploy MES,WMS system
to increase production efficiency by more
than 30% ;

Intalligent management and control : Establish
a quality traceability system and increase ab-
normal response speed by 50% ;

Cost optimization : Annual operating cost
savings of 140,000 yuan, with an investment
payback period of & years,

iIngenuity in Action, Impact Within Reach

Driving Employment Growth

ARM has actively expanded its business domains. By continuously scaling up operations and
commissioning new production lines, the group has increasad employment opportunities in
Anqing and surrounding regions, including graduates from universities and vocational colleges,
as well as specialized talents. From frontline workers to tachnical professionals, and from pro—
duction roles to management positions, the group provides career opportunities for individuals
across diverse levals and disciplines.

In 2024, the group recruited a total of 611 em— Total Recruitmant Campus Racruitment
ployees, including 73 university graduates hired
ﬂ-.-m_m CAMPUS racruitment fm- rmnmﬂﬂ roles, E-I 1 I:'rl1|'_1|l'.:l'5|'E'E"5 ?3I:'rl1|'_1|U'5|'E'E"5
To enhance international management standards, e

the group plans to further elevate both the quality
and quantity of talent recruitment in 2025. For
new hires, the group implements tallored talent
development programs to facilitate graduates’
transition into the workplace and career launch.
The company remains committed to fostering
mutual growth betweesn the enterprise and its
employeas, offering clear pathways and opportu-
nities for individual carser advancamant.
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Technology Achievemeant Sharing

Amidst the Wave of Scientific and Technological In—
novation, entarprises, as key drivers of innovation,
must not only pursus thair own development but also
shoulder the responsibility of advancing societal
progress. In 2024, ARN actively engaged in indus-
try-academia-ressarch collaboration with universi-
ties and scientific institutions. The group regularty
invited supply chain partnars for technical exchang—
&5 and dispatched professional teams to conduct

tachnical seminars for clisnts and distributors.

Rural Revitalization

Following the initial victory in poverty eradica—
tion, the Party Committes of ARN has adhered
to the principle of "continued support
post-poverty elimination”, actively participating
in rural industrial development to consolidate
the achievements.

In 2024, ARM allocatad RMB 312,000 in dona—
tions to boost characteristic rural industries, in-
cluding poultry farming, goat breeding, organic
vegetable cultivation, and photovoltaic power
generation.

Additionally, ARN implamanted consump-=
tion-basad poverty alleviation by purchasing
agricultural products at above-market prices,
expanding sales channels for rural goods. Total
procuremeant of local produce (poultry, vegeta—
bles, dried goods, and rapeseed oil) reached
RMEB &38,000.

Poverty Alleviation

ARM is concerned about the difficult emploves
groups, as well as the normalization of the
countryside to help the work, through the dona-
tion of funds and materials to help the way, ef-
factivaly for the difficult groups to solve prob-
lems, 2024 for the difficult to help a total of
166,000 yuan of funds.

103

Irviting supphy chealn partrar
& for technical exchange st the group

Funds for agricultural

Donated funds product procuremant

ave312,000 rme 638,000

Husxin Group's Targetad Frem——
Rerised Poultry Initiathe in Wargjiang
Courty’s Mashan Village, Anaing

Amount of assistance

rme166,000
by i

Party mambans and cadres vsit Impoverished
housshalds to extend sympathy and suppart

Donate blood for free

CEH PERFORMANCE

Wea regularty organizes employsss to participats in blood donation activities to contribute to the
social medical cause. Through extensive publicity and mobilization, emplovees are ancouraged
to sign up and support the public welfare causs of blood donation with practical actions.

At the baginning of 2024, affected by various
factors such as rain, snow, cold wave and low
temperature, Chinese New Year and so on, the
clinical blood consumption In Anging continuad to
climb, and the blood inventory had reached the
lowest alert line. ARM Group activaly launched the
initiative of blood donation, organized party
members, cadres and emploveas to actively par-
ticipate in the blood donation activity, a total of
248 people participated in the blood donation,
donated 73,200 ml of blood. In order to carry
forward the spirit of “patriotic dedication, soli-
darity and mutual help”™ , during the “May 4th"
Youth Day, ARN Group again lsunchad the initia—
tive of blood donation, with 104 participants and
29,300 mi of blood donated.

Compulsory tree planting

in order to accelerate the high-quality develop-
ment of land gresning and promote the harmaoni-
ous coaxistence of man and nature, ARM Group
organized 40 voluntesrs to participate in tree
planting activitias in the Bund on Yanjiang East
Road, Yingjiang District, Anging City, in 2024,
and “settied” 160 large willows in the corporate
forast, adding & new grean to the Bund and con—
tributing to the construction of a beautiful China
with the strength of ARN Group.

Total nu of Total blood donations

blood donors
352 102500m
R e R

THE mERETC eTH

Fhawn

" T

ARN Emplayees Actively Participate In
Blood Donation Sethvities

Trea Planting Volunteers Trea planting

'.,':'F:-r_“-__.,_'-_...'.F'.:.:E. 'i'._ -'ﬂ.'._::._::hl:l.:'-ﬂl-;.

-y

ARM staff went to Anging Clty, Yingiang District,
Yanjlang East Road, Bundand to cary o
ut tree-planting activities.
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Engaging in and Supporting Social Good & Environmental Initiatives

ARN Group will actively participate in social welfare activities and environmental protection
actions, promote the transformation of green production methods and consumption pat-
tams, and reduce resource consumption and aenvironmeantal poliution.
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e Participats in the activitiss  Participats in the Provincial
Perticipste in “8.5 of the Anging Environmental Confarence on
Erwironment Dey activities Protection Federation Emission Raduction

Participate in industry cooperation and win-win

ARN Group will strengthen cooperation with governments, industry associations and
non-governmental organizations to promote safety, sustainable development and fulfill-
mant of social responsibility in the industry.

Donation to help students

ARN Group focuses on the cultivation of local talents, is enthusiastic about education and
public welfare, and sets up scholarghips in schools in order to provide students in difficulties
with equal educational opportunitias. 2024, ARN Group donated 32,000 RME to Hefel Voca-
tional and Technical College and other institutions to subsidize students in difficultiss.

For a long time, ARN Group has accumulated  Donation to charity

more than 3.5 million yuan in donations for  In 2024, ARN Group continued
school aid, and donated funds for the con- to fulfill its responsibility of
struction of schools and programs: “people-oriented and giving

1.¥xlu District, Yangting Project Haps Primary Schoal back to the society” by donat-
2 ¥ingjiang District, Jiangjun Village Project Hope Primary School ing RMB 211,000 to Anging
3. Zangyang County, Yutan Township Project Hope Primary School Charity Faderation, Tencant 99
4 Hualning County, Gache Town Xeshan Primary Schoel Charity and other organizations.
E.Qlarshan County, Kunlun Village Project Hope Primary Schodl

& Talhu County, Tangda Project Hope Primary School

7.Torgeheng City, Xlangpu Town Project Haps Primary Schoal

. Wangjiang County, Changling Town Project Hope Primary Schoal
8. Suseng Courty, Sugu Township Central Primary School

10. Yuesl County, Wangeheng Village Project Hope Primary School
11. Wangjiang County, Cihu Village Primary School

12. Anging Mo.1 Middie Schoal Digital Library

13. Anging Mormmal University Physics Laborasony

14. Anging Vocational and Technical College Scholarships
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Open ABN Group “public welfare book™ |, more than 20 years, for
public welfare education, poverty alleviation, rural revitalization, chari-
table donations and other public welfare undertakings cumulative
funds of nearly 20 million yuan. Among them, in the face of natural di-
sastars, the 2008 Sichuan Wenchuan sarthquake, donated funds of 1
million yuan; in 2010, the Ginghal Yushu earthquaks, donated funds of
1 million yuan; 2016 summer floods, donated 1.05 million yuan for
flood relief; in 2020, in order to combat the new crown epidemic, do—
nated 1.35 million yuan. Behind this string of figures, all of them are
full of passion and convey a true love. In the future, ARN Group will
continua to uphold the public welfare sentiment, and walk hand in
hand with all walks of life to write a new chapter of corporate social
rasponsibility in the new era with a more solid pace and stronger ac—
tions, so that goodwill will continue to grow and warmth will be passed
on forever.




> Responsibility Outlook

The year 2025 marks the conclusion of China's 14th Five-=Year Plan
and a pivotal phase for deepening comprehensive reforms. Guided
by Xi Jinping Thought on Socialism with Chinese Characteristics for
a New Era, ARN Group will actively implement the new development
philosophy—

Innovation - Coordination - Green + Openness + Sharing

—to embrace our corporate mission with unwavering commitment.

Embedding'Shared Responsibility'into our corporate DNA, we drive
transformative growth toward greater efficiency, sustainability, and
inclusiveness. Collaborating with partners, we contribute to

high—quality industry advancement and a sustainable societal future
aligned with UN SDGs.



2025 Qutlook

Advancing Digital Transformation to Elevate
Industrial Digitization Maturity
Seize Technological High Ground Incubate New
Growth Vectors
Accelerating Green Transformation; Fulfilling
Dual Carbon Goals
Compliance & Shared Responsibility Ecosystem
People—centric Ethical Warmth
Forge Organizational Antifragility Build Global
Architecturs
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APPENDIX

Key Performance

| mmam | untl 2024 z0z3] 2022
Sales revenus 10K Yuan 1,145,050 1,368,857 1,393,855
T e e o
Paymant of taoes 10K Yuan
Industrial sales revenue 1Imm_—_
MNaw procduct sales revenis 10K Yuan 489,922 670,348
_—___
Mow product profit e 10K Yuan 114,649 128,707
_ 1un:'rum___
10K Yuan 912,767 926,580 BE1,704
_____
R&D invastment 10K Yuan 30,541 28,761

Technelogicalinnovation research
anddevelopment prolect approva

Total number of amployses T161

Mumber of male amployess

HNumber of famala employsas

Mumber of foreign amployess

Mew job positions in affiliated companiag

Social insurance coverage rate

Proportion of female managers

Maw amploves training

Professional technical training 1213

109

——mm
Employes physical ecaminationcovarage

_____
_____

Employes tralning coverage rate

Murnber of wolunbesrs

Irvaatmant in safaty production funds 10K Yuan aze
Total imestmant in envronmentalprotection 10K Yuan

Watar consurnption per unit output wvalse Tﬂmm

LUinit watsr consumption 2 10K Yuan 20.41

Unit unr-.lnq:llun of hazardous
kg/10K PCS 32.26 22.21 32,29

Recycling rate of wasts residue

Tuulunhrnﬂ:ﬂmn.lﬂ

Murnber of strateglc allkences

Murnber of cormuption and bribery cassathat Pes o o
occumed throughout the yeer

Product qualification rate

Participation rate of quality trainingactivities
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Dear Reader,

Thank you for taking tima to review the Anhui ARN Group Co., Ltd. 2024 Corporate Social Respon—
sibility Report. To advance cur CSH reporting practices, we particularly value your insights. Kindly
complate the fesdback form and return it to: cer@agam.com

Multiple-Choice Questions: (Check the appropriate box |_)

OThis report comprehensively and acourabely reflects ARN Group's
signifant impacts on scanamic, sedial, and emvinnmantal dimensions, JExcellent DGood CIFsir OPcor DVery poor

OWe address and disclose Issues of conoern to stakeholders throughout DExcellent DGood OFalr OPoor OVery poor

Hils report.
Ol disslosed data malntalng alarity, Socurfacy, and oomplelenass DOEscellent DGood OFsik OPoor  OVery poar
mﬁ"ﬂmﬂnmm e OExellent DGEood OFslr OPoor OVery poar

Open-Ended OQuestions;

What do you consider the most satisfactory aspects of this CSR report?

Which essential information not reflected in this report do you need to know?

What suggestions do you have for improving our future sustainability reports?

If convienent, please provide your professional details;

Mame: — Organization: Professional Position:

TEL: Email:
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